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INTRODUCTION

The Leadership, Learning and Innovation (LLI) vice presidency and the Equitable
Growth, Finance and Institutions (EFI) vice presidency are hosting the Global
Leadership Forum in Washington, D.C. on June 1-3, 2016. The Forum is the leading
event of the Global Partnership on Collaborative Leadership for Development
(GPCL4D) that will gather about 200 partners, leaders and practitioners from
government, private enterprise, academia, civil society and other development actors.

The GPCL4D seeks to put leadership and coalitions at the center of development by
continually enhancing the know-how around practical approaches to find sustainable
solutions to complex problems, and brings a vision to become the preferred destination
for meaningful collaboration, knowledge exchange and cutting-edge research on tools
and methods to support leadership.

The Global Leadership Forum 2016 provides booth spaces for partners to display their
work. These booth spaces are set up in the World Bank Atrium during the first day of
the Forum on June 1, 2016 from 8:30 am to 7 pm.

We invite you to discover the work of selected partners of the the Global Partnership
on Leadership for Development.

GPCL4D Secretariat
Lead4Dev@worldbank.org

Abha Joshi-Ghani
Acting Vice President,
Leadership, Learning and Innovation
The World Bank Group
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EXHIBITION
The World Bank Collaborative Leadership for
Development Program (CL4D)
The CL4D program, in collaboration with Global Partnership for
Collaborative Leadership for Development Partners (GPCL4D), seeks to
help in-country reform teams in implementing Government priorities in
Bank-supported projects. It is designed to facilitate the implementation
of development projects by addressing the ‘people’ issues that often
impede the pace of implementation of otherwise technically welldesigned projects. Focusing on behavioral changes required to think
and work together differently, CL4D with GPCL4D partners build teams’
capacity to identify and mobilize stakeholders, build coalitions around
complex challenges, and achieve results. Consequently, teams adopt a
multi-stakeholder approach to developing innovative ways to address
local challenges and deliver results within a short timeframe. Over the
last four years, CL4D has worked in 25 countries and across 8 sectors in
supporting implementation of reforms. During this time, 435 coalitions
were built or supported, out of which 319 coalitions reported achieving
70% or more of their goal.
www.leadfordev.org

Accenture
Accenture is a leading global professional services company, providing
a broad range of services and solutions in strategy, consulting, digital,
technology and operations. Combining unmatched experience and
specialized skills across more than 40 industry groups, including our
dedicated Multilateral and IFI practice – all underpinned by the world’s
largest delivery network – Accenture works at the intersection of
business and technology to help clients improve their performance and
create sustainable value for their stakeholders. With approximately
373,000 people serving clients in more than 120 countries, Accenture
drives innovation to improve the way the world works and lives.
www.accenture.com/adp

Center for International Private Enterprise (CIPE)
The CIPE has extensive experience in advancing policy dialogue around
the world. CIPE supports market-oriented reform and private sector
development by mobilizing representative business associations
and strengthening their capacity to advocate for policy solutions. In
addition to programs for public-private dialogue, CIPE has leadership
programs for young entrepreneurs and capacity building programs for
business association executives.
www.cipe.org
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Connective Leadership Institute
The Connective Leadership Institute (formerly the Achieving Styles
Institute) is a leadership development and research firm. Its mission is
to provide leaders globally and locally with visionary, but pragmatic,
research–based Connective Leadership™ Development programs and
strategies for succeeding in a world where interdependent, but diverse,
groups must live and work together productively and harmoniously.
The Connective Leadership Institute presents certification seminars
to train organizational leaders, managers, and consultants, leadership
development and change management experts, human resource
specialists, talent recruiters, and executive coaches to use the
Connective Leadership™/Achieving Styles™ Models and assessments.
The Institute also provides custom-designed organizational
consultations, executive seminars, and executive coaching.
www.connectiveleadership.com

Dalberg
What if no leadership program were to be to undertaken without
clearly defined stakes. What if individual aspirations and organizational
goals anchored leadership and change programs, not theoretical
frameworks. What if conventional methods were a last resort; and
no last resorts were allowed. What if the only admissible evidence of
success for a leadership and change program is how the needle has
moved on results. As a mission-driven top tier strategy and advisory
firm deploying innovative approaches, Dalberg has assessed and
developed change leaders, teams, organizations, and ecosystems to
play a transformative role.
www.dalberg.com

Effective Institutions Platform (EIP)
The EIP is an alliance of over 65 countries and organizations (donor
agencies, civil society, think tanks) that support country-led and
evidence-based policy dialogue, knowledge sharing and peer learning
on public sector management and institutional reform. The EIP
supports its members in their development of accountable, inclusive
and transparent public sector institutions capable of delivering
responsive policies, effective resource management, and sustainable
public services for poverty reduction and inclusive growth.
www.effectiveinstitutions.org

InterAction
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InterAction is an alliance organization in Washington, D.C. of
nongovernmental organizations. Our 180-plus members work around
the world. What unites us is a commitment to working with the world’s
poor and vulnerable, and a belief that we can make the world a more
peaceful, just and prosperous place – together. InterAction serves
as a convener, thought leader and voice of our community. Because
we want real, long-term change, we work smarter: We mobilize our
members to think and act collectively, because we know more is
possible that way. We also know that how we get there matters. So
we set high standards. We insist on respecting human dignity. We work
in partnerships.
www.interaction.org

The Blue Ribbon Movement (BRM)
We are a social enterprise that creates and nurtures social leaders.
BRM’s expertise lies in designing and delivering leadership programs
for young people across borders and on different scales, thus being
committed to leadership development. We have been able to develop
a rich repository of leadership knowledge based on the number of
programs we have run, and the years of experience we have.
www.brmworld.org

The Community Box
The Community Tool Box, contains more than 7,000 pages of practical
how-to information for community building-- available in English,
Spanish and Arabic. During the past year, there were over 5.6 million
users of the Community Tool Box from 230 countries (as defined by
Google). The Community Tool Box is a public service of the Work Group
for Community Health and Development, a designated World Health
Organization Collaborating Centre at the University of Kansas, which
works to expand the evidence base for collaborative action for health
and equity, and to build capacity for this work locally and globally.
ctb.ku.edu com

The Consensus Building Institute (CBI)
The CBI empowers leaders around the world to collaborate, negotiate,
resolve conflict, and create sustainable initiatives and partnerships. CBI
is a not-forprofit organization founded in 1993 by leading practitioners
and theory builders in the fields of negotiation and dispute resolution.
Our staff and Global Network bring decades of experience brokering
agreements and building collaboration in complex, high-stakes
environments. Our global work focuses on engaging economic,
environmental, and social stakeholders to resolve development
conflicts and create sustainable development solutions. We have
crafted our approach through more than twenty years of theorypractice engagement with the Program on Negotiation at Harvard Law
School and other thought leaders in mutual gains collaboration.
www.cbuilding.org

The Development Leadership Program (DLP)
The DLP is an international research initiative that explores how
leadership, power and political processes drive or block successful
development. It focuses on the crucial role of home-grown leaderships
and coalitions in forging legitimate institutions that promote
developmental outcomes, such as sustainable growth, political stability
and inclusive social development. DLP is based at the University of
Birmingham (UK), and works in partnership with University College
London and La Trobe University in Melbourne. Its independent
program of research is supported by the Australian Government.
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www.dlprog.org

The Georgetown University
Founded in 1789 to educate the leaders of a new nation, Georgetown
University is one of the oldest and most prestigious universities in the
United States. Though much has changed in more than 200 years, our
mission to prepare and educate global leader’s remains the same. The
Office of Executive Education at Georgetown’s McDonough School
of Business works with organizations around the world to build
degree and custom programs tailored to advance their business and
leadership goals. Known for our client-centric approach, we leverage
our expertise in global business and location in Washington, D.C. to
create unforgettable learning experiences for our participants.
msb.georgetown.edu

Stanford Leadership Academy for Development
The Leadership Academy for Development (LAD) trains government
officials and business leaders from developing countries to help the
private sector be a constructive force for economic growth. It teaches
carefully selected participants how to be effective reform leaders,
promoting sound public policies in complex and contentious settings.
Policy reform is unlike engineering or other technical fields that
have discrete skills and clear, optimal solutions. Instead, successful
reformers must weigh a broad range of factors that influence policy
outcomes. They must have a solid grasp of country-specific economic,
financial, political and cultural realities. Most importantly, they must
know how to set priorities, sequence actions and build coalitions.
LAD provides participants with an analytical framework to build these
abilities and operate effectively under adverse conditions.
cddrl.fsi.stanford.edu/research/the_leadership_academy_for_development

TLEX - Innovative Approaches to Individual and
Organizational Transformation
The TLEX program creates an internal enabling environment for
transformational leadership. Today, leaders are often oversubscribed
and have multiple competing demands on their time. In this
environment, productivity and effectiveness can get compromised.
Through a combination of experiential learning processes and practical
breathing &amp; meditation techniques, participants discover greater
resources within themselves, and learn skills which help them to move
beyond personal barriers to become more efficient and effective in their
personal and professional lives. Continued practice of the breathing
and meditation techniques taught during the workshop helps increase
personal energy, emotional resilience, clarity of mind and the ability to
connect &amp; collaborate; all of which are important enabling blocks
of leadership.
tlexprogram.com
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